
Mentor Circle Sponsor: 

27.4% 27.4%

2011 CATALYST CENSUS: FORTUNE 500 WOMEN 
EXECUTIVE OFFICERS AND TOP EARNERS1

yy In 2010, women held 14.4 percent of 
Executive Officer positions.

1. 2011 analysis and 2010 analysis are based on 497 companies. See Appendix 1—Methodology for more information. Results are accurate within one-tenth   
 of a percent. None of the changes from 2010 to 2011 are statistically significant.

yy In 2010, women held 7.6 percent of 
Executive Officer top earner positions.

yy In both 2010 and 2011, nearly one-fifth 
of companies had 25 percent or more 
women Executive Officers, yet more than  
one-quarter had no women Executive 
Officers.
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