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Companies by Percentage of Board Seats
Held by Women * In both 2010 and 2011, less than one-fifth of

companies had 25 percent or more women

40% or More Women directors, while about one-tenth had no

2% ﬁ women serving on their boards.
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1. 2011 analysis and 2010 analysis are based on 497 companies. See Appendix 1—Methodology for more information. Results are accurate within one-tenth of a
percent. Percents may not add to 100 because of rounding. None of the changes from 2010 to 2011 are statistically significant.
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http://www.catalyst.org/etc/Census_app/11US/2011_Fortune_500_Census_Appendix_1.pdf
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2011 Directors by Race/Ethnicity
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* In 2010, women of color held 3.0 percent
of all board seats, and white women held
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* In 2010, women of color’s share of board
seats held by all women was 19.0 percent.

¢ [n 2010, women of color’s share of board
seats held by all women comprised 12.3
percent Black women, 4.7 percent Latinas,

Board Seats Held by: and 2.1 percent Asian women.
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Companies by Number of Board Seats Held by
Women of Color Directors
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2010 M 2011 * In both 2010 and 2011, more than two-
thirds of companies had no women of color
directors.

¢ In both 2010 and 2011, no companies had
three or more women of color directors
serving together.
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The findings, views, and recommendations expressed in this report do not necessarily reflect the views of the funding organizations.

2. Catalyst’s 2011 race/ethnicity data was drawn from 495 Fortune 500 companies, compared to 491 in 2010.
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