
At the current rate of change, it will take women 47 years to reach parity with men as
Corporate Officers of the Fortune 500.
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DOWN: Women corporate officers as a percentage of the total—
in 2005, the figure was 16.4 percent.
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DOWN: The number of companies with three or more women
corporate officers.
(Of note: A slightly greater number of companies had one or two
women corporate officers. Fewer companies had no women at all.) 
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Officers in Line and Staff Positions

0% 20% 40% 60% 80%

2005 2006

Staff 
Women

Line 
Women

Staff 
Men

Line 
Men

52.4%
50.8%

47.7%
49.2%

71.2%
71.0%

28.8%
29.0%

100%

STAGNANT: The percentage of women in staff and line jobs. Women
were still more than twice as likely to hold staff positions.
(Of note: Men held a nearly equal percentage of line and staff jobs. Line
experience is essential for top leadership appointments.)
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UP: The percentage of top-paying positions held by women
officers—in 2005, the figure was 6.4 percent.
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